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EDITION  
Welcome to the spring edition of the  
Nursing and Midwifery Office newsletter.

With the worst of the cold weather behind us, we can now start to look forward 
to the promise of lighter, brighter days, and a little warmth and sunshine. This 
winter has seen an unprecedented number of influenza cases in South Australia 
which has certainly stretched and strained our health system. I thank you all for 
your hard work and dedication in ensuring that our health care facilities continue 
to function effectively and efficiently during this time.

In this edition of the newsletter you can read about the Bullshift seminars  
(as well as gain access to some online resources) and catch up on all the 
happenings from the International Council of Nurses Congress 2019. Midwifery 
Unit Manager Alex Bell writes about the wonderful work being undertaken in the 
north of Adelaide to close the gap for Aboriginal mothers and babies through the 
Northern Aboriginal Birthing Program. You can also read about the launch by the 
Hon Stephen Wade, Minster for Health and Wellbeing, of the new videos created 
to support our Strategic Directions 2019-2022. You may even recognise some 
colleagues with starring roles!

The more I travel around this state I realise just how many nurses and midwives 
are, in the words of the Strategic Directions, leading, caring and innovating with 
generosity, empathy and integrity. Part of the vision of the Strategic Directions is to 
inspire South Australia and with so many fantastic initiatives happening across the 
health care system, we would love to hear your stories! You can additionally use 
your article as a contribution towards your continuing professional development, 
and mention it in your resume when applying for promotional positions. The 
newsletter has a wide readership across SA Health as well as throughout the 
non-government health sector. We welcome all contributions – from featuring an 
aspect of clinical best practice to a news article, some local research or a personal 
reflection – all nurses and midwives are invited to write for the newsletter.  
Simply email your submission to Health.NursingandMidwifery@sa.gov.au

I look forward to hearing from you soon.

https://www.sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+internet/about+us/department+of+health/system+performance+division/nursing+and+midwifery+office/nursing+and+midwifery+strategic+directions+2019+-+2022/the+nursing+and+midwifery+strategic+directions+2019+-+2022
mailto:Health.NursingandMidwifery%40sa.gov.au?subject=
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BULLSHIFT LEADERSHIP AND 
COMMUNICATION SEMINAR 

On Wednesday 5 June Jenny Hurley and the 
Nursing and Midwifery Office team were 
delighted to host and sponsor, two half day 
presentations on ‘Leadership and Communication 
– the recipe for success.’

The presentations were delivered by Andrew Horabin from 
The Bullshift Company who is an extremely humorous, 
engaging and inspiring presenter. Andrew focused on some 
key areas such as the issues of ego in the workplace and its 
effect on communication, the ladder of relationships and 
some key Bullshift principles of ‘Don’t compete, collaborate,’ 
‘Don’t make excuses, take responsibility’ and ‘Don’t express 
opinion as facts, express opinions as opinions.’

Over 120 nursing and midwifery leaders across all the Local 
Health Networks attended the sessions and provided some 
excellent feedback: 

Participants from across SA Health enjoyed 
interacting during the presentation

Presenter Andrew Horabin from Bullshift leading the seminar

“The session was inspiring, energetic and full of 
‘take home’ points”

“We are buzzing with the themes”

“Yesterday’s session was amazing, I can’t stop 
talking about it, I was thinking about it all last 
night and again this morning?”

Andrew and the Bullshift Team have kindly shared a link to 
some additional resources which can be found here at the 
Shift Shed: www.bullshift.com/resources/ 

Your user name: Bullshift Resources 
Your password: Bullshift

http://www.bullshift.com/resources/
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INTERNATIONAL COUNCIL OF NURSES 
CONGRESS 2019

Jenny Hurley Chief Nurse and Midwifery Officer SA 
Health, Annette Kennedy, ICN President, Sue Hawes,  
Chief Nurse and Midwifery Officer NT Health 

Jenny with World Health Organisation Director-
General Dr Tedros Adhanom Ghebreyesus

The International Council of Nurses (ICN) is a 
federation of over 130 national nurses associations 
and represents more than 20 million nurses 
worldwide working to ensure sound health politics 
and quality care across the globe.

The International Council of Nurses (ICN) is a federation of 
over 130 national nurses associations and represents more 
than 20 million nurses worldwide working to ensure sound 
health politics and quality care across the globe. Every 
second year ICN hosts an international conference which 
aims to discuss and celebrate the ways in which nurses 
work to achieve access to health. This year ICN was held in 
Singapore from 27 June to 1 July. Over 5300 nurses from 
over 120 countries attended the event, which was hosted by 
the Singapore Nurse’s Association. 

The conference provides opportunities for an international 
gathering of nurses from around the world, and to build 
relationships and to disseminate nursing and health-related 
knowledge. This year’s theme was ‘Beyond Healthcare to 
Health’ which discussed the role of the nurse not only in 
relation to providing healthcare but also in addressing the 
social determinants of health such as education, gender 
equality, and poverty.

Personal highlights for me started with the parades of 
member nursing nations from around the world – we are 
truly a global profession. I enjoyed meeting nurses from 
around the world who may work in different countries and 
health systems but all face the same or similar challenges. 
It provided great opportunities to meet and hear from the 
World Health Organisation’s (WHO) Director-General Dr 
Tedros Adhanom Ghebreyesus, WHO Chief Nursing Officer 
Elizabeth Iro and ICN President Annette Kennedy. 

All speakers spoke about the value of nurses and midwives 
as leaders, innovators, of our contribution and value to 
global health, and the challenge of ensuring a strong voice, 
advocating for the best outcomes. I also enjoyed the sharing 
and exchange of initiatives; research such as the Nursing 
Now Campaign, and ideas that will assist us to continue 
to influence and shape health care in South Australia. This 
includes leadership and development programs for nurses 
and midwives to ensure our healthcare systems meet the 
changing and dynamic environment; advanced practice 
models that will support nurses and midwives to work 
to our full scope of practice; staffing systems; attraction, 
recruitment and retention campaigns and education 
strategies, as well as, showcase the leading work in Australia 
regarding nurse prescribing. 

Jenny Hurley,  
Chief Nurse and Midwifery Officer

Singapore at night
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Please note: in this article the term Aboriginal is inclusive of 
both Aboriginal and Torres Strait Islander peoples.

My name is Alex Bell and I manage the Northern 
Aboriginal Birthing Program (NABP) within the 
Women and Children’s Division for the Northern 
Adelaide Local Health Network (NALHN). 

My role as the Midwifery Unit Manager for the NABP is to 
increase recruitment of and develop an Aboriginal workforce of 
Aboriginal Maternal Infant Care (AMIC) trainees/practitioners 
and to embed the role in the wider maternity and paediatric 
service. In line with other Government targets, NALHN has a 
goal to increase Aboriginal employment to 4 per cent.

It is well documented that Aboriginal communities are 
more likely to engage and attend health services if there are 
Aboriginal practitioners available. The long term aim of the 
Program is to develop future community and postnatal services. 

The Aboriginal Family Birthing Program (AFBP) is available 
to South Australian Aboriginal women and non-Aboriginal 
women carrying an Aboriginal baby, birthing within their 
relevant Local Health Network. Broadly, the program aims to 
address prevalent risk factors, improve experiences and close 
the gap in mortality and morbidity between Aboriginal and 
non-Aboriginal people, within the context of acknowledging 
the historical intergenerational trauma and continued barriers 
that exist for many Aboriginal people and communities.

Recently the Australian Federal and State Governments 
initiative Closing the Gap (CtG) has provided funding to 
Health Networks, including NALHN, which aims to make 
significant improvements in engagement and reductions in 
the health inequalities for Aboriginal people, compared to 
non-Aboriginal people, by improving access to health services 

NORTHERN ABORIGINAL BIRTHING PROGRAM 
CLOSING THE GAP

Alex Bell, Midwifery Unit Manager,  
Northern Aboriginal Birthing Program 

from pre-conception up to the first two years of life, thus, 
reducing the risk of poor outcomes and improving morbidity 
and mortality, e.g. babies born less than 37 week gestation or 
below 2.5kg. Improvements in this pivotal time frame of the 
first 1000 days have been demonstrated to positively affect life 
expectancy and health quality for these communities.

The First Thousand days: An evidence paper
Closing the Gap Report 2019

The AFBPs all work differently and are varied in their eligibility 
criteria. The CtG funding has enabled NABP to recruit an 
additional five AMIC trainees, two NABP midwives, two 
mothercarers and a psychologist – see glossary at the end of 
the article below for role outline.

Essentially the program has been, and is currently, an antenatal 
program, given the high level of psychosocial considerations 
and complex obstetric needs many Aboriginal women face, 
e.g. Aboriginal women are seven times more likely to have 
their babies removed. The role of the NABP is intended to 
foster partnerships with consumers and communities to 
understand their specific needs and to design a service that 
will engage and offer flexible care and support to optimise 
positive outcomes. Since starting this role we have introduced 
a multi-disciplinary clinic review at 15 weeks gestation with 
a dedicated Obstetrician, an AMIC practitioner/trainee and a 
NABP midwife. Mothercarers, and any other service deemed 
to be relevant are also invited to attend this review - with 
the woman’s permission - to discuss the most appropriate 
pathway of care. Historically many Aboriginal women have 
been in an obstetric ‘higher risk’ model of care, however this 
clinic takes a holistic approach to care, and in partnership with 
the woman and her family, all care decisions are made based 
on the woman’s individual medical and psychosocial needs.

As a service the NABP works closely with the Aboriginal Health 
Services within NALHN, non-government organisations and 
other relevant SA Health services and organisations. Women 
accessing the NABP therefore have a comprehensive wrap 
around service that is individually tailored to any specific needs 
and challenges they may live with.

Our team are passionate and committed to provide in the best 
care we can to women and their families and this is reflected 
daily in the engagement women have with our service. Our 
philosophy is simple and was developed with the AMIC team 
to foster the ethic of the team we want to be: 

“Our philosophy as NABP AMIC Practitioners and trainees 
is to provide, in partnership with midwives, culturally safe 
and quality health care for pregnant Aboriginal women and/
or non-Aboriginal women carrying an Aboriginal and Torres 
Strait Islander baby by:

https://www.rch.org.au/uploadedFiles/Main/Content/ccchdev/CCCH-The-First-Thousand-Days-An-Evidence-Paper-September-2017.pdF
https://ctgreport.pmc.gov.au/sites/default/files/ctg-report-2019.pdf?a=1
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LEADING CLINICIANS PROGRAM

Building trusting relationships 
Providing continuity support and care with a holistic 
approach 
Being non-judgemental and maintaining confidentiality 
Advocating and referring when needed 
Educating and empowering women”

Glossary

AMIC Practitioners – An AMIC Practitioner is a registered 
Aboriginal Health Practitioner with the Aboriginal and Torres 
Strait Islander Health Practice Board of Australia, and works 
with direct or indirect supervision of the midwife in NABP. 
In order to qualify as an AMIC Practitioner, AMIC trainees 
are required to complete both a Certificate IV in Primary 
Health Care and a certificate in Aboriginal Maternal and 
Infant Care. AMIC practitioners (and trainees) are Aboriginal 
women living in the local community and come from 
diverse backgrounds offering a wealth of knowledge and 
individual story’s that reflect their significant experience. 
This experience is pivotal to supporting a woman’s journey 
throughout the program.  The AMIC practitioner and trainee 
offers culturally appropriate maternity care and support to 
Aboriginal women and the mothers of Aboriginal babies and 
their families within a continuity of care framework.  

Mothercarers – The Mothercarer has a child or community 
related Certificate III. The Mothercarer service, unique to 
NALHN, is offered to women who discharge early or who 
have complex needs and are referred to the service by a 
midwife, Perinatal Mental Health clinician (PNMH) or the 
Child Protection Service (CPS). The Mothercarer Service 
has a focus on building relationships, postnatal education, 
connecting women and their families to community 
supports, assisting with care of the baby and other children 
and general help around the home. 

NABP midwives – The NABP midwife provides midwifery 
care to Aboriginal and non-Aboriginal women carrying an 
Aboriginal baby birthing within NALHN. This is primarily 
in the provision of antenatal care through the outpatient 
clinics. The NABP midwife provides direct and/or in-direct 
supervision for the AMIC Practitioners and trainees.

Psychologist – A psychologist has been appointed to 
develop and implement a program modelled on the UK 
PAUSE program, known in NALHN as the Breathe Service. 
This is psychologist-led and is a voluntary service provided to 
NABP women. The Breathe Service provides therapeutic case 
management support to help empower and build strong 
connected families.

Are you a current or aspiring leader who is 
looking to enhance your leadership confidence, 
capability and effectiveness?

SA Health’s Leading Clinicians Program is an innovative 
interprofessional clinical leadership development program 
open to health professionals working in country and 
metropolitan health units across SA Health.

Drawing on a diverse range of subject matter experts and 
invited guest speakers, the Program runs over 10 months 
and provides an interactive and engaging learning experience 
relevant to clinicians who work in roles leading clinical teams. 

For information about the Program, including a link to 
register your interest in the 2020 Leading Clinicians Program 
and video vignettes of participant experiences, visit  
bit.ly/SAHealthLeadingCliniciansProgram

Hear from our 2018 Leading Clinician Program Graduates, including Nurse Unit Manager, Dianne Hooper 
and Quality Support Coordinator, David Weygandt about their experiences in the Program.

http://bit.ly/SAHealthLeadingCliniciansProgram
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NURSING AND MIDWIFERY STRATEGIC 
DIRECTIONS 2019-2022

Jenny Hurley and the Strategic Directions 2019 – 2022

The SA Health Nursing and Midwifery Strategic 
Directions 2019-2022 expresses a clear vision for 
the nursing and midwifery professions in South 
Australia.

The priorities support nurses and midwives to lead the design 
and delivery of quality sustainable health care services that 
improve the health and wellbeing of all South Australians. 

The four key priority areas underpinning the Strategic 
Directions include enabling professionalism, connecting care, 
workforce agility, and research and innovation. To support 
and promote each of these pillars the Nursing and Midwifery 
Office developed a series of four short promotional videos 
that inspire and recognise the value of nursing and midwifery 
in our community. 

The SA Health Nursing and Midwifery Strategic Directions 
videos were showcased on 10 July 2019. This event was 
attended by the Minster for Health and Wellbeing, Executive 
Directors of Nursing and Midwifery, representatives from 
the Australian College of Nursing, the Australian College of 
Midwives, the tertiary sector, private sector, and many nurses 
and midwives from across SA Health. 

The Chief Nurse and Midwifery Officer, Jennifer Hurley, 
proudly acknowledged the talented nurses, midwives and 
consumer who appeared in the Strategic Directions videos. 
She stated, “I am really looking forward to seeing how 

the nurses and midwives actively incorporate the Strategic 
Directions in their day-to-day work life, going forward.”

To view the videos, or for further information about the 
Strategic Directions, visit  
sahealth.sa.gov.au/nursingandmidwifery

Videos launch night

http://sahealth.sa.gov.au/nursingandmidwifery
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June 2019 saw the retirement of Principal Nursing 
and Midwifery Adviser Deb Pratt after over 44 
years of service in SA Health, the last 18 of which 
were in the Nursing and Midwifery Office.

Here Deb shares her story:

What motivated you to become a nurse?

I first started to become aware of nurses when I was three or 
four years of age.  My grandfather was the Secretary of the 
Quorn Hospital and I used to follow him around the hospital 
and have morning tea with him and the Matron. Between 
my grandfather, the Matron and staff of the hospital I began 
to understand the caring and kind attitudes and behaviours 
that they role modelled. This sowed the seed for me to later 
consider nursing as a career choice. 

Where did you train?

I undertook hospital-based training at the Port Augusta 
Hospital straight out of high school. I was part of a small 
group of nursing trainees and found the hospital community 
really supportive. One of the challenges working there 
was that you often had to care for people that you knew. 
Maintaining privacy and confidentiality was difficult at 
times, but paramount. The Port Augusta Hospital gave me 
the foundation on which I built my nursing career and I will 
always hold a very special spot in my heart for this facility.

What kind of nursing roles have you held over the 
course of your career? 

Being a nurse and working in health over 44 years has 
provided me with so many wonderful opportunities and the 
chance to meet and work with so many great people. I have 
had the privilege to work in both country and metropolitan 
South Australia; with adults, adolescents and children; as a 
student and registered nurse; at the bedside, in charge of 
wards, divisions and hospitals; as well as delving into the 
world of management, leadership, strategy and policy. 

I also had the great experience of working for nine years 
with the Department’s Emergency Management Unit as one 
of the SA Health ‘On Call Duty Officers,’ and ‘Facility Liaison 
Officer.’  This required me at times of State emergencies such 
as bushfires and major weather events to work in the State 
Emergency Control Centre in Carrington Street with all the 
other agencies and emergency management services. 

What have been the highlights of your career?

To be able to care for people across the life span. This may 
mean holding the hand of a new born baby, but also to 
be able to hold the hand of a person as they take their last 
breath of life. I have appreciated the trust each patient has 
placed in me as a nurse. So many patients and their families 
gave me the gift of allowing me to intersect with their lives 
when they were at their most vulnerable.  This I consider to 
be an absolute honour and privilege.

What are some of the changes you have seen in the 
nursing profession over time?

The move from hospital based training to tertiary education 
has been one of the biggest changes, and this has helped 
considerably with increasing the professionalism of nursing 
and midwifery.  While the core fundamentals of caring, 
compassion and high-quality nursing/midwifery care at 
the bedside have never changed, the environment has 
quite dramatically. Examples include the increased use of 
technology, the greater awareness the community has in 
regards to their own health, new models of care, a decreased 
length of stay, and greater specialisation of the professions.  

Another change is that the voice of nursing and midwifery is 
now much more prominent. We have nurses and midwives 
in a wide variety of executive positions across the health 
system. We have achieved so much, not the least of which 
is our ability to articulate the value that nurses and midwives 
bring to the health system. The nursing and midwifery 
professions are increasingly valued by managers and policy 
makers alike.

Retired Principal Nursing and  
Midwifery Adviser Deb Pratt

AN INTERVIEW WITH  
DEB PRATT

Continued
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What are the biggest challenges to the nursing 
profession at the moment?

How we respond to our challenges will be the biggest 
challenge of all along with health economics, technology and 
professional boundaries. Economic stressors will always be a 
driving point so we must remain true to our values. I don’t 
think we can even imagine how technology and artificial 
intelligence will impact health into the future and in regards 
to professional boundaries. It is important therefore to never 
lose the focus of what we are all about and no matter what 
role you are in or what position you hold or what profession 
you belong to – the patient, the person, the women, the 
family must be core to everything you do.

Today is our present, tomorrow our future and yesterday our 
past. We are all custodians of the future and need to ensure we 
leave a light footprint to guide the way for the next generation, 
as they will be the ones looking after us in the future! 

How did you come to work in the Department for 
Health and Wellbeing?

In 2000 I was Acting Director of Nursing at the Women’s 
and Children’s Hospital (W&CH). Then W&CH CEO David 
Swan agreed to allow for my secondment to the Department 
to design a marketing campaign to address the significant 
shortage (600 FTE) of nurses and midwives that we were 
experiencing across SA Health at the time. The then Principal 
Nursing and Midwifery Advisor left a little while after this 

and in 2001 I applied for and won the position, which  
I have been in ever since.

Who are your heroes in the nursing profession?

Firstly there is former Commonwealth Chief Nurse and 
Midwifery Officer Dr Rosemary Bryant AO, for her leadership 
at a state, national and international level. In all her years 
of working, and even in her retirement (if you could call it 
retirement), her passion and energy for the professions have 
never wavered.  I also have a great admiration for Adjunct 
Professor Deb Thoms (recently retired Commonwealth Chief 
Nurse and Midwifery Officer), Adjunct Professor Kylie Ward 
(CEO at Australian College of Nursing) and Professor Mary 
Chiarella AM (University of Sydney) for their leadership of 
and contribution to the nursing profession.

Finally, what advice would you give to those who are 
just entering the profession?

As a newly graduated nurse or midwife, the world is your 
oyster. There will be ups and downs and in the midst of these 
many opportunities will open up to you.  Don’t be afraid to 
stretch yourself as you may be surprised at your capabilities. 
Don’t forget to laugh at yourself and never lose the focus 
that caring is the essence of nursing and midwifery. One final 
piece of advice is to read the book ‘Oh the Places You will 
Go’ by Dr Seuss. This is one of my most favourite books and 
a metaphor for the nursing and midwifery journey.  

COMPREHENSIVE CARE – STANDARD 5

The Nursing and Midwifery Office (NMO) 
continue their strategic statewide support to assist 
the Local Health Networks (LHNs) implement 
the National Safety and Quality Health Service 
(NSQHS) Standard 5 – Comprehensive Care.

The Nursing and Midwifery Office (NMO) continue their 
strategic statewide support to assist the Local Health 
Networks (LHNs) implement the National Safety and Quality 
Health Service (NSQHS) Standard 5 – Comprehensive Care.

The statewide multidisciplinary Expert Working Group 
– Comprehensive Care continue to meet on a monthly 
basis, and recommended the development of a statewide 
Comprehensive Care communication strategy. The 
purpose of this strategy is to provide clinicians, managers, 
administrators and executives with consistency, clarity and 
guidance to support the necessary changes to practice 
and processes that are required to successfully implement 
comprehensive care.  

The NMO have been working with the Media and 
Communications Branch and the LHNs to put together a 
suite of resources promoting Comprehensive Care. These 
resources will provide clear messages and expectations that 
represent the consumer, multidisciplinary team and elements 
within the standard.

The centrepiece of the strategy is a series of three short 
videos depicting various components and principles of 
comprehensive care including shared decision making, risk 
screening and assessment, goal setting with consumers, 
multidisciplinary teams and cognitive impairment.

Thank you to all the wonderful and talented clinicians and 
consumers who appeared in the Comprehensive Care films. 
We hope you find the videos a useful tool to support and 
guide your teams to deliver person centred comprehensive 
care. 

To view the films visit the Nursing and Midwifery  
Office website.

Continued

https://www.sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+internet/about+us/department+of+health/system+performance+division/nursing+and+midwifery+office/nursing+and+midwifery+strategic+directions+2019+-+2022/the+nursing+and+midwifery+strategic+directions+2019+-+2022
https://www.sahealth.sa.gov.au/wps/wcm/connect/public+content/sa+health+internet/about+us/department+of+health/system+performance+division/nursing+and+midwifery+office/nursing+and+midwifery+strategic+directions+2019+-+2022/the+nursing+and+midwifery+strategic+directions+2019+-+2022
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Next year on 8 May 2020 we will see a milestone 
celebration for the Nursing and Midwifery 
Excellence Awards.

FACT: This is the 20th anniversary of this auspicious  
awards night.

FACT: 2020 is Florence Nightingales 200th birthday.

FACT: The International Council of Nurses and Nursing  
Now welcome 2020 as the International Year of the Nurse 
and Midwife.

NURSING AND MIDWIFERY  
EXCELLENCE AWARDS 2020

REGISTERED NURSE/MIDWIFE 
RENEWAL PROGRAM

Applications for round two of the Registered Nurse/Midwife 
Renewal Program’s retirement phase will open on 1 October 
2019 to eligible registered nurses and midwives.

Workforce renewal is a commitment under the Nursing/
Midwifery (South Australian Public Sector) Enterprise 
Agreement 2016 and is designed to address the current and 
future nursing and midwifery workforce requirements of the 
public health system. 

Registered Nurses/Midwives (RN/M Level 1 and Level 2) 
substantively employed in an in-scope clinical area with 10 or 
more continuous years’ service with SA Health, and who are 
aged 60 years and over, may apply for a once off incentive 
payment of $50,000 (pro rata for part time) to retire early. 

To celebrate these landmark events the awards will see 
the introduction of some new award categories with new 
category descriptors, new door prizes and an exciting and 
charismatic new band. Gather your troops and get set 
to enjoy an amazing night of celebration and success at 
Adelaide Oval. Nominations for categories open in October. 
This is the time to acknowledge and commend those we 
work with, those of us that truly stand out as beacons 
of excellence in our professions and those who make a 
difference in the lives of people we care for every minute, 
every hour of every day. An event not to be missed!

Registered Nurse and  
Midwife Workforce  
Renewal Program

In order to receive a concessionally taxed early retirement 
scheme payment, eligible employees must retire and receive 
payment under the scheme before they turn 65 years of age.

This opportunity is offered on a voluntary basis and it is up to 
in-scope registered nurses/midwives to decide if they would 
like to nominate for the scheme or not.

Employees considering an offer of the $50,000 incentive 
payment should obtain personal independent taxation, 
financial and superannuation advice specific to their  
personal circumstances. 

Applications must be submitted through the SA Health 
Careers website and will close on 25 October 2019.  
For more information please visit:  
sahealth.sa.gov.au/nursingandmidwifery

http://sahealth.sa.gov.au/nursingandmidwifery
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